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Benefit Summary

Voluntary Term Life and AD&D Insurance is made available for purchase by you and your family. Employees must be actively at

work for at least 20 hours per week.

Life Insurance/AD&D

For You

Life: Up to 7 times your annual earnings in $10,000
increments to a maximum of $500,000

AD&D: Up to 10 times your annual earnings in $10,

increments to a maximum of $500,000

For Your Spouse

Guaranteed Issue
Employee: $325,000 Spouse: $75,000 Child: $10,000

: Newly eligible employees and dependents: You and your eligible
000 i dependents may elect coverage up to the guaranteed issue amounts
© without answering health questions. Elections over the guaranteed
issue amounts will require medical underwriting.

Life: $5,000 increments up to a maximum of $500,000 Current employees: At subsequent annual enrollments if you or your

not to exceed 100% of employee amount

AD&D: 50% of employee’s amount up to a maximum

of $250,000

For Your Dependent Children
Life: Live birth to 6 months, $500; 6 months to age

eligible dependents are currently enrolled in the plan, you may increase
your coverage up to the guaranteed issue amounts without answering
health questions. All amounts over the guaranteed issue will require
medical underwriting.

*Please note that if you or your dependents did not elect coverage when first

26: $10,000 eligible, then you are considered a late entrant. Late entrants will be medically

AD&D: 15% of employee’s amount to a maximum of $30,000 underwritten and will have to answer health questions for any amount of

ADG&D Covered Losses and Benefits

coverage elected.

The AD&D plan provides additional protection for you and your dependents in the
event of an accidental bodily injury resulting in death or dismemberment. In addition
to standard dismemberment coverage, the following benefit provisions are included:

o Air Bag Benefit - The lesser of 5% of AD&D benefit or $5,000

¢ Child Care Expense Benefit - 5% of employee’s AD&D benefit up to
$12,000 per year for 4 years

e Child Education Expense Benefit - 6% of AD&D benefit up to $6,000 for
6 years; maximum benefit of $24,000

e Common Carrier Benefit - Included

¢ Elder Care Expense Benefit - The lesser of 1% of AD&D benefit or $500

e Exposure and Disappearance Benefit- Included

e Repatriation Expense Benefit - The lesser of $1,000 or the actual expense incurred
e Seatbelt Benefit - The lesser of 10% of AD&D benefit or $25,000

» Spouse Education Benefit - The lesser of 1% of AD&D benefit, $1,000, or the actual
tuition expenses incurred

o Workplace Felonious Assault Benefit - 5% of AD&D benefit up to $10,000



Definitions and Provisions

Portability You can elect portable coverage, at group rates, if you terminate employment, reduce hours or retire from the employer.

Conversion When your group coverage ends, you may convert your coverage to an individual life policy without providing evidence
of insurability.

Monthly Costs for Voluntary Term Life Insurance

You have the option to purchase Supplemental Term life Insurance. Listed below are the monthly rates.

Child Life monthly rate is $1.20
for $10,000. One premium covers

$0.240 $0.120 all children.
.................................................. $0.380 o 8090
.................................................... $0400 o ....%0200
..................................................... $0.530 o 80265
.................................................... $0.750 o 30375
.................................................... $0.950 o 30475
..................................................... $1.360 30680
.................................................... $2240 %1120
..................................................... $3.960 ... %1980
.................................................... $5.720 82860
.................................................... $10090 . %5045
.................................................... $16.150 .. %8075
................................................. $15440 o %7720

$15.440 $7.720

Monthly Costs for Voluntary AD&D Insurance
Employee  Employeetfamiy

$0.024 per $1,000 $0.033 per $1,000



Term Life Exclusions®

No benefits will be paid for losses that are caused by, contributed to, or result from: 1) suicide, while sane or insane, occurring
within 24 months after a Covered Person’s initial effective date of coverage; and 2) suicide, while sane or insane, occurring within
two years after the date any increases in or additional coverage applied for becomes effective for a Covered Person.

AD&D Exclusions®

No benefits will be payable for any loss that is the result of a Covered Accident that is due to or results from: 1) war or any act of
war or Your active duty in any armed service during a time of war (this does not include acts of terrorism); 2) intoxication, as defined
by the jurisdiction where the Covered Accident occurred; 3) committing of or attempting to commit an assault, felony or other
criminal act; 4) active participation in a riot, rebellion or insurrection; 5) committing or attempting to commit suicide, whether sane or
insane, or injuring oneself intentionally; ) use of any drug, unless used as prescribed by a Physician or as directed; and 7) a Sickness
or infection including physical or mental condition which is not caused solely by or as a direct result of a Covered Accident.

Questions?

Contact the FBS Benefits CarelLine via
the QR code or (833) 453-1680.

-

*Please refer to your Certificate of Insurance at https:/www.mybenefitshub.com/hebisd for a complete listing of available
benefits, limitations and exclusions. Underwritten by ACE Property & Casualty Company, a Chubb company.
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